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buckconsultants. 
an ACS company A .. 

April 28,2009 

Board of Trustees & Retirement Board 
Univemi3, of Puetto Rico 
Avenida Muiioz Rivera 654 
Edificio Plaza 654, 16" Floor 
Hato Rey, Puerto Rico 00919 

Re: University of Puerto Rico Retirement System I Actuarial Valuation as of June 30,2008 

Dear Board Members: 

This report presents the results of the actuarial valuation of the University of Puerto Rico 
Retirement System (the "Retirement System" or the "System") as of June 30,2008. This is the 
fifth actuarial valuation pmpred by Buck Consultants, LLC ("Buck Cmsultanbl%r "Buck"). 
The purpose of this report is to: 

determine the employer cantribution required to fund the Retirement System on a sound 
actuarial basis, 

o provide a summary of the funded status of the System, and 

o present the financial statement disclosure information according to GASB 25 and 27. 

Amendments and Other Chanew Affecting the Fiaanoial Status of the System 

There were no amendments or changes to the benefit provisions employed by the Retirement 
System that affected its financial status for the year ending on the valuation date. All methods 
and assumptions employed to develop the results presented herein remain unchanged fiom the 
previous valuation. A summary of the assumptions and methods and the System benefit 
provisions reflected in the valuation are presented in tables X and 2 respectively. 

Discussion of Valuation Results 

The actuarial valuation as of June 30,2058 indimtes that an expected employer contribution of 
$60,113,719 (a rate of 11.1% of payroll) is required to meet the employer normal cost and to 
amortize the Unfunded Actuarial Accrued Liability over 30 years from July 1, 2008. The 
following table presents the Employer Costs, Annual Required Cantxibution (ARC) Rates and 

Metro Mlice PaR Erst Sbsst, Mstro Parqllc 9, Sulde 103 Guaynebo, PR 00988 
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amounts, the employer cash contributions effected, and the Annual Pension Costs under GASB 
27 for the years ending June 30 2008 and 2009. 

Year Ended Year Ended 
06130108 06/30109 

Employer Costs $56,136,658 

ARC (payroll) Rate 10.9% 

Annual Required Contribution (ARC) $59,245,691 

Employer Cash Contribution $81,553,088 To be Determined 

Annual Pension Costs (GASB 27) $58,814,476 To be Determined 

Even though the ARC (payroll) Rate remained relatively stable, increasing slightly from 10.9% 
to 1 I.]%, the increase in Employer Costs from last year's valuation is due mostly to an increase 
in the average salary higher than expected ($40,915 last year versus $43,105 this year), a 
conespondiig increase in the participant payroll from $513,486,180 last year to $542,603,556 
this year and an increase in benefits to retired employees. 

Contents of the Report 

The development of the Employer Cost and the Annual Required Contribution (ARC) for the 
year ending on June 30,2009 is presented in Table 11. The development of the Annual Required 
Contribution amount and the accounting disclosures required by GASB Statement 25, as well as 
the determination of the Annual Pension Cost requested by GASB Statement 27 is presented in 
Table 111. A three-year pension cost trend information is also included on Table m. 

Tables IV through VII provide a summary of the participant population, including a breakdown 
by status (active, retired, deferred vested) and a variety of useful information such as historical 
average age, service, and salary, a distribution of active participants by Certification number as 
well as an age-service distribution of active participants with average pay in each respective age- 
service bracket. 

Tables VIII and IX include a breakdown of the System's assets by investment category, a 
reconciliation of the market value of assets from beginning to the end of the fiscal year, the 
development of the Actuarial Value of Assets, and the historical asset yields from 1996 to the 
valuation date. 
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Finally, table X sets forth all the actuarial assumptions and methods that were used to perform 
the valuation, and table XI sets forth the System provisions that have been used in determining 
the liabilities presented in this report. 

To the best of my knowledge, this report fairly and accurately presents the liabilities of the 
System as of June 30,2008, based on the participant data and asset information provided by the 
System's Administrator, and the Retirement System benefit provisions and actuarial assumptions 
and methods set fortb herein. Furthermore, it is our understanding that all known events or 
trends that may require a material increase in System costs or required contribution rates have 
been taken into account in the valuation. 

Respectfully submitted, 

Hector D. Gaim FCA, AS& h4iU.A 
W e  Manager & Consulting Actwuy 



Summary of Valuation Results TABLE I 

1. Nnmbr of Members 
a Active Participants 
b. Defared Vested Participants 
c. Retirees and Beneficiaries: 
d Total Participants 

e. NOR-Vested Participants Entitled 
to Refbd ofown Contributions 

2. Total Annual Rate of Covered Payroll 

3. Active Participant Statistia 
a Average Abtained Age 
b. Averap Years of S d c e  
c. A w e  Annual Sakuy 

4. Expected Employee Contributions 

5. Total Annnal Retired Member8 Benefitq 

6. Annual Normal Cost 

7. Unfanded Actuarial Liability 
a Actuarial Accrued Liability 
b. Actuarial Value of Assets 
c. Unfunded Actuarial Accrued Liability 

8. Assets 
a Market Value of Assets 
b. Actuarial Value of h s t s  

9. Employer Cost 

10. Annual Required Contribution (ARC) Rate "' 
11. Annual Pension Cost (GASB 27) 

As of 
June 30,2007 

(1) ARC Rate for each fiscal yPllg. Wrnes eom aeNsriaJ valnstfon at dsEt of that fiscal ycar (e.g., the June 30,ZMNl 
Anoud Required Conmbuiion was established in the Jime 30, a007 aauerial valuation). 



Employer Cost I Annual Required Contribution (ARC) Rate TABLE I1 

1. Number of Members 
a ActivePacticipants 
b. Deferred Vated Paaicipants 
c. Retirees and Beneficiaries 
d. Total MembeR 

e. Nou-Vcsted Pintkipants Entitled 
to Refrmd of Own Contn'butions 

2. Tobl A n n d  E a d u g s  

3. Actuarial Accrued LihbiUty 
a Ratiiees aad Ben&iaries 
b. Terminared participants ('I 
c. Active Participants 
d. Total 

4. Actuarial Value of Assets 

5. Unfunded Accrued Liability 
(Item 3.d. - Item 4.) 

As of As of 
June 30,2007 June 30,2008 

6. Amorlization of Unfunded Accrued Liability " S 54,285,313 S 58,342,546 

7. Annual Normal Coat S 32,193,505 S 33,588,877 

8. Administrative Expenses 

9. Total (Gmss) Contribution 
(Item 6. + Item 7. + Item 8.) 

10. Expected Employee Contributions 

11. Employer Cost 

(Item 9. - Item 10.) 

12. (ARC) Rate as a Percentage of Total Earnings @' 
(Item 11. I Item 2.) 10.9% 11.1% 



Accounting Disclosures (GASB 25/27) TABLE m 

As of As of 
June 30,2007 June 30,2008 

1. Annual Required Contribution (ARC) (') 

a ARC- "' 
b. ActualPrmyrotl 
c. Annual Requind Contribution 

Item (a) * Itein (b) 

2. Annual Pension Cost and Net Pension Obligation (NPO) 

a Annual Required Contribution (ARC) 
b. Interest on NF'O 
c. Adjustment to ARC 

d. Annual Pension Cost 
e. Contributions made 
f. Increase (decrease) in NPO 
g. NPO (beginning ofthe year) 
h. NPO (end of the year) 

University of Puerta Rioo Retirement System Page 6 



Accounting Disclosures (CASB 25/27) TABLE m 
(comtiaued) 

3. SEhedule of Employer Contributiom 

Year 
Ended 

June30 - 
2008 
2007 
20W6 
2005 
2004 
2003 
2002 
201 
2000 
I499  
1998 
1997 
1996 
1995 
1994 
1993 
1992 

Annual 
Requid 

Contribution 
(ARC) 

59,245,691 
57,524,263 
55,399,680 
84,6n,w4 
70,244,365 
65,584,540 
54,251,166 
41,469,196 
43,898,038 
38,630,974 
40,329,775 
43,543,515 
40,901,027 
38.71 8,853 
36.274338 
33,248,353 
33,150.116 
30,56&667 

EwJoyer 
Contribution 

Made 

81,553,088 
78,310,774 
73,658,083 
69,291,395 
6 1,376,007 
5755 1,270 
52,326,004 
54,040,933 
49,651,679 
53,041,795 
48,&6,041 
46,600,524 
41,516,818 
36,479,385 
34,145,484 
32,399,088 
29,581,402 
25,828,085 

(E-a-Y 
Deficiency 

(22,307,397) 
(20,786,511) 
(18,258,403) 
15,380,689 
8,868,358 
8,033,270 
1,925,162 

(12,572737) 
(5,753,641) 
(14,410,821) 
(8,526,266) 
(3,057,~~ 
(615,791) 
2,239,470 
2,128,854 
%45,265 

3,568,714 

- 
4,738,582 

University of Puetto Rim Retirement System 
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Summary of Participant Data TABLE IV 

Total Number of Participants as of June 30 
m.WO - 

19.W - -  

18.000 - 

1. Active Partleipants 
a AetivClympW 

i. Myvested 
ii. Nat~restad 

b. sub.mt3I 

2. Terminated Vested ~~rtielpanfs(') 

4. Total Participants 

June 30,2007 June 30,2008 

University of Puerto Riw Reikement System Page 10 



Active Data Averages TABLE V 

- 

Historied Average Age & Servke 
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Active Data Distribution TABLE VI 

DISTRIBUTION OF ACTNE PARTICIPANTS 
BY PENSION ELEGIBILITY. CONTRIBUTORY MAXIMUM. AND PLAN TYPE 

Pension 
Elegibiity 

CerMkation 

Cert #7 

Cert 155 

Cert #37 

Cert #55 

Cert #7 

Cert #55 

Cert #37 

Cert #55 

Cert #55 

Cert #37 

Cert #55 

Cert #55 

Contributory 
Malrimam 

CertBation 

Cert#7 

Cert #55 

Cert #37 

Cert #55 

Cert #7 

Cert #55 

Cert #94 

Cert #94 

Cert #94 

Cert #I39 * 

Cert #I39 * 

Cert #I39 * 

Employee 
Contribntion 
Waae Base 

None 

$35,000 

$35,000 

$35,000 

None 

$35,000 

$50,000 

$50,000 

$50.000 

$65,564 

$65,564 

%65,564 

Plan 
DIE 

Coordinated 

Coordinated 

Coordinated 

Supplemented 

Supplemented 

Supplemented 

Coordinated 

Supplemented 

Coordinated 

Coordinated 

Coordinated 

Supplemented 

Totak 

Participant 
Count 

@. 06BOlo7 

12 

301 

1702 

1286 

2 

2436 

191 

4496 

116 

217 

42 

1749 

Participant 
Count 

@ 06/30/08 

9 

258 

1581 

1145 

3 

2273 

188 

4692 

112 

214 

42 

2071 

Certification 139 increases by 3.Wh every €VJO yem. The 2010 l i t  will be $67,53 1. 

University of Puerto Kico Retirement System Page 12 



Age-Service Distribution (all active participants) TABLE VII 

Jnder 25 24 
AvgPay 17,73 

25 to 29 63 
AvgPay 21,165 

3oto34 44 
Avg.Pay 34,875 

W to 39 34 
Avg.Pay 26,95< 

@to44 U 
AvgSay 29.17f 

45 to 49 16 
Avg.Pay 21.343 

SO to 54 5 
Avgsay 46,306 

55 to 59 5 
4vg.Pay 41,803 

60 to 64 1 
4vg.Pay 14,31C 

Mto69 
4vg.Pay 

10 & up 
ivg. Pay 

kitlined 
Age 

University of Puerto Rico Retirement System 

Under 1 
as of June 30.2N 
Z5 to29 : 

- 

I I 
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Market and Actuarial Value of Assets TABLE VIIl 

As of As of 
June 30,2007 June 30,2008 

1. Market Value of Aswb 

a Cash and oash equivalents 
b. Govermnent securities 
c. Corporate bonds and notes 
d. Equities 
e. Foreign stocks and bonds 
f. Mutualfunds 
g. Properly and equipment 
h. Mortgagd~ans to plan members 
i. Otherasnets 
j. otlier invespnents 
k. Market value ofassets 
1. Contribution receivable I receivsbies 
m. Other payable 
n. W e t  value of assets 

2. ReeonciIiation of Market Vahte of Assets 

a Market Value as of Juue 30,2007 

b. Income: 
Employer contribution $8l,553,088 
Employee contriiom 42,964,779 
Net appreciation (depreciation) 

in fair value ofinvesmtcnts (81,527,756) 
Interest and dividends 34,524,617 
OEher l Med. ins, Reimb., 3%'Pens. Reimb. 8,373,934 

c. Disbursements: 
Benefit payments $118,779,217 
Administrative Expsnses 3,640,380 
Invesrment Expense8 2,905,274 
O t k  / Medical hwwance reimbursements 8,373,934 

d. Market Vdue as of June 30,2008 



Market and Actuarial Value of Assets TABLE Vlll 
(continued) 

($ Thousands) (S Thousands) 
As of As of 

June 30,2007 June 30,2008 

3. Determioation of Asset Gain I @ma) 

a Market value of assets at beginning of year 
b. Employer conh'blltiom 
c. Employee contributions 
d. Administrative expenses 
e. Benefit payments 
f. Expected earnings (at 8.00%) 

g Expecred Assets at end of year: 
(a)+@)b)+Ic)+(d)+(e)+(f)= 

h. A W  market value of assets at end of year 

i. Asset gain I (loss) for the year: 
00-0 

4. Actnarinl VaIue of Assets 

a. Gains & (losses) for year ending June 30 

v. 2008 1 (130,162)l NIA x 415 = (104,130) 
vi Total unreoognized ~ ( 1 l o s S e s )  $ 48,920 % (70,680) 

b. Adustial Value ofAssets 
Item 3(h) minus Bern 4(a)(vi) 

University ofl'nerto Rico Retirement System Page IS 



Historical Asset Information TABLE IX 

- - 

Historical Assets & Yields 

1996 1997 1898 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 

-CW Yield Assets as of June 30 

* Incb&g confriicm reoeiwble. 
** M e t  value yield calcuhted assuming middle of the year income l o u t f l ~ .  

University of Puerta Rico Retirement System Page 16 



Actuarial Assum~tions and Methods TABLE X 

FOR THE DETERMINATION OF CONTRIBUTION AMOUNTS 

Actuarial Cost Method 

The Entry Age Normal Cost (traditional) method was used. Under this method the 
actuarial present value of all plan benefits at the entry age is summed and divided by the 
present value of future salaries. This ratio is multiplied by all future salaries from the 
valuation date forward to arrive at the present value of f%ture normal costs and hence the 
entry age accrued liability and normal costs. 

Interest Rates (Investment Earnings and Discount Rate) 

8.00% per annum, net of investment expenses. 

Administrative Expenses 

0.50% of total payroll of covered employees. 

Salary Increases 

5.00% per annum. 

Decrements 

0 Pre-Retirement Mortality 
1994 Group Annuity Mortality. For purposes of benefits due to death in service, it is 
assumed that five percent (5.00%) of such deaths are service related. Representative 
values of the assumed annual rates of pre-retirement mortality among members in 
active service are as follows: 

University of Puerto Rico Retirement System 

Men 
0.051% 
0.066% 
0.080% 
0.085% 
0.107% 
0.158% 
0.258% 
0.442% 
0.798% 
1.294% 

Women 
0.028% 
0.029% 
0.035% 
0.048% 
0.071% 
0.097% 
0.143% 
0.229% 
0.444% 
0.762% 



Actuarial Assumptions and Methods TABLE X 
(Continued) 

Post-Retirement Healthy Mortnlity 
1994 Group Annuity Moaality Table. 

Post-Retirement Disabled Mortality 
100% of disabled life mortality rates from Social Security Actuarial Study No. 75. 

Disability 
Representative values of the assumed annual rates of disability among male and female 
members in active service are as follows (65% of the projected disabilities are assumed 
to be due to occupational causes): 

Females 
0.035% 
0.049% 
0.085% 
0.134% 
0.200% 
0.298% 
0.469% 
0.762% 
0.930% 

0 Permanent Withdrawal from Active Status 
Representative values of the assumed annual rates of withdrawal among members in 
active service are as follows: 

University of Puerto Rim Retirement System 



Actuarial Assompiions and Methods TABLE X 
(Continued) 

Retirement 
In accordance with the following schedule: 

25 -29 

30 - 34 
35 - 39 
40 - 44 
45 - 48 

49 & Over 

Age at Hi I Retirement age 

Age at hire + 30 
But not greater than 58 

58 
58 
58 
58 

Hire age + 10 

20 - 24 

* If less than 20 years of service by Jdy 1, 
1979, did not elect Certification 55 a d  did 
not elect full sup~lementation 

55 (58*) 

Percent Married 

80?? of participants are presumed &ed for purposes of spousal benefits. 

The actuarial value of assets is detemnined by adjusting the market value of assets to reflect 
investment gains and losses (the difference between the actual investment return and the 
expected investment return) during each of the last five (5) years at the rate of 20.00% per year. 
Expected investment return is calculated from the prior market value of assets, including 
receivable contributiom, and weighted expected transactions. 

Valuation Oronp 

All employees active or on leave of absence, inactive participants with deferred benefits or 
entitled to tetum of theit own contributions, r e b s  and beneficiaries are included in the 
valuation. 

Benefit Increases (Pre and Post Retirement) 

Other than the expected increase in the salary limitation of Certification 139, no postrehment 
benefit increase is assumed. Increases are m t e d  from time to time and the annual r&d - 
contriiution is adjusted accordingly. 

university of Puerto Rica Retirement System 



Actuarial Assumptions and Methods TABLE X 
(Continued) 

FOR DETERMINATION OF GASB ACCOUNTING INFORMATION 

The determination of the GASB Nos. 25 a d  27 accounting b f o ~ t i o n  has been made on the basis of 
the same msumptiom aid methods used for the determination ofthe funding amounts. Our actuarial 
valuation as of June 30, 2008 is based on the benefit provisions of the University of Puem Rim 
Retirement System as of the valuation date, which are summarized in this section. 

University of Puerto Rico Retirement System 



Plan Provisions TABLE XI 

I. Provisions applicable to those members who had completed 20 years of services by July 1, 
1979: 

a) Service retirement annuity payable: 

i) After 30 years of service; or 

ii) At age 58 after 10 years of service; or 

iii) At age 55 after 25 years of service. 

b) Amount of service retirement annuity: 

i) Before age 65 - member with at least 30 years of service: 75% of average 
compensation if age 55 at beginning date; 65% if under age 55. If member 
completed 30 years of service before July 1973, annuity is increased by 2% of 
average compensation for each year of service beyond 30 and before July 1973, 
but to not more than 85% of average compensation. 

ii) Before age 65 -member with less than 30 years of service: 1.50% of average 
compensation per year of service for member with 20 or fewer years. 
Percentage increased by 0.05% for each year in excess of 20 years up to a 
maximum of 1.95% of average compensation per year of service. Amount 
reduced by %% for each month member is under age 58 at time annuity begins. 

iii) After age 65 - if member elected full supplementation annuity is the same as 
before age 65. Otherwise, annuity is reduced at age 65 by %% of first $350 of 
average compensation for each year of service up to 30 years. 

iv) Minimum annuity: $250 per month. 

v) Average compensation means the average for the highest-paid 36 months of 
service without limit on compensation. 

vi) Employee contributions: 

Complete dupplementation: 7.00% of compensation. 

Coordinated: 4.00% of compensation up to $4,200 plus 6.50% of 
compensation in excess of $4,200. 

University of Puerto Rico Retirement System 



Plan Provisions TABLE XI 
(Continued) 

! Provisions applicable to all members who were affected under Certification 37 and who 
had not completed 20 years of semce by July 1, 1979 plw those members who entered 
the system on or after July 1,1978 and who did not elect Certification 55 or 94 and did 
not elect fall supplementation under Certification 54: 

a) Service retirement annuity payable: 

i) After 30 years of service; or 

ii) At age 58 after 10 years of service; or 

iii) At age 55 after 25 years of service. 

b) Amount of service retirement annuity: 

ii) 

iv) 

v) 

Before age 65 - member with at least 30 years of service: 75% of average 
compensation. Amount reduced by %% for each month member is under age 58 
at time annuity begins. 

Before age 65 - member with less than 30 years of service: 1.50% of average 
compensation per year of service for member with 20 or fewer years. 
Percentage increased by 0.05% for each year in excess of 20 years up to a 
maximum of 1.95% of average compensation per year of service. Amount 
reduced by %% for each month member is under age 58 at time annuity begins. 

After age 65 - Benefit is coordinated. Annuity is reduced by %% of average 
compensation not in excess of the Social Security wage base in effect at 
retirement for each year of service up to 30 years. If member was under age 58 
at beginning date, the coordination adjustment is made before application of 
'/I% reduction per month under 58. 

Minimum annuity: $250 per month. 

Average compensation means the average for the highest-paid 36 months of 
s e ~ c e ,  excluding that portion of compensation in my year which is in excess 
of $35,000. 

Employee contributions for coordinated benefit: 5.00% of compensation up to 
maximum salary of $35,000. 

University of Puerto Rico Retirement System 



Plan Provisions TABLE XI 
(Continued) 

3. Provision applicable to dl members who were affected by Certification 37 and who had 
not completed 20 years of semce by July 1, 1979 as well as those members who entered 
the system on or after July 1,1978 and later elected Certification 55 or those who elected 
fbll supplementation under Certifcation 54 (but not Certification 94): 

a) Service retirement annuity payable: 

i) After 30 years of service; or 

ii) At age 58 after 10 years of se~ ice ;  or 

iii) At age 55 after 25 years of service. 

b) Amount of senice retirement annuity: 

ii) 

iv) 

v) 

Before age 65 - member with at least 30 years of service: 75% of average 
compensation. Amount reduced by 113% for each month member is under age 
55 at time annuity begins. 

Before age 65 - member with less than 30 years of service: 1.50% of average 
compensation per year of service for member with 20 or fewer years. 
Percentage increased by 0.05% for each year in excess of 20 years up to a 
maximum of 1.95% of average compensation per year of service. 

After age 65 - if member elected full supplementation, annuity is the same as 
before age 65. Otherwise, annuity is reduced by %% of average compensation 
at time of retirement multiplied by years of service up to 30 years. 

Minimum annuity: $250 per month. 

Average compensation means the average for the highest-paid 36 months of 
service, excluding that portion of compensation in any year which is in excess 
of $35,OOO. 

Employee contributions: 

Complete supplementation: 7.00% of compensation up to 
compensation limit of $35,000. 

Coordinated: 4.00% up to $4,200 of compensation plus 6.50% of the 
excess up to the compensation limit of $35,000. 

University of Puerto Rico Retirement System 



Plan Provisions - - - - - -  - TABLE XI 
(Continued) 

I. For those entering between January 1, 1990 and June 30, 1998 who did not elect 
Certification 94: 

a) Service retirement annuity payable: 

i) After 30 years of service; or 

ii) At age 58 after 10 years of service; or 

iii) At age 55 after 25 years of service. 

b) Amount of service retirement annuity: 

iii) 

iv) 

v> 

vi) 

Before age 65 - member with at least 30 years of service: 75% of average 
compensation. Amount reduced by 113% for each month member is under age 
55 at time annuity begins. 

Before age 65 - member with less than 30 years of service: 1.50% of average 
compensation per year of service for member with 20 or fewer years. 
Percentage increased by 0.05% for each year in excess of 20 years up to a 
maximum of 1.95% of average compensation per year of service. 

After age 65 -All completely supplemented. 

Minimum annuity: $250 per month. 

Average compensation means the average for the highest-paid 36 months of 
service, excluding that portion of compensation in any year which is m excess 
of $35,000. 

Employee contributions: 

All completely supplemented: 8.00% of compensation up to 
compensation limit of $35,000. 

5. Certification 94: 

a) Increase compensation up to $50,000. 

b) Those electing coverage under the above oettification agree to pay 9.00% of 
compensation up to $513,900. 

University of Puerto Rico Retirement System Page 24 



Plan Provisions TABLE XI 
(Continued) 

a) Increase compensation up to a $60,000 maximum. The $60,000 cap is increased by 
3.00% everytwo years. The 2008 maximum compensation is $65,564. 

b) Those electing coverage under the above c d c a t i o n  agree to pay 11.00% of 
compensation up to $60,QOO. 

7. Disability Benefits 

a) A disability retirement annuity is payable upon: 

i) Disability due to occupational causes, regardless of service, or 

ii) Disability due to non-occupational causes after 10 years 0-f service. If member 
is also eligible for a senrice retirement annuity, benefit payable is the higher of 
the two. 

b) Amount of disabiliity retirement annuity: 

i) Before age 65 -If service connected, 50% of rate of salary at retirement. Ifnot 
service connected, 300h of average compensation plus additional 1.00% for each 
year of serviw over 10 (subject to a maximum of 50%). 

ii) After age 65 - Reduced to mount payable by the apphble retirement benefit 
formula above. However, if post 65 retirement benefit plus Primary Social 
Security benefit is less than pre 65 disability benefit, then past 65 benefit is 
adjusted (increased) by the amount necessary to match pre 65 disability benefit. 

iii) Minimum annuitr: $250 per month. 

A member whose employment terminates after ten (10) years of h c e ,  and who d m  not 
withdraw his contributions, receives a retirement aunuity payable beginning at age 60 based on 
the applicable retirement formula above. 

9. Non-vested Termination Benefits 

If termination of employment occurs prior to completing ten (10) years of service, member is 
entitled only to a refund of his I her own contributions. Refimd of a member's own 
contributions can also be obtained after attainment of ten (10) yem of service but in that event 
the vested benefit is forfeited. 

University of Puerto aieo Retirement System 



Plan Provisions TABLE XI 
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10. Pre-retirement Death Bene5b 

a) A pre-retirement death benefit is payable upon: 

i) A service-connected death, or 

ii) A non-service co~ee ted  death. 

b) Amount of pre-retirement death benefit: 

i) The widaw d a deceased member whose death is serviceconnected receives an 
annuity of 50% of final salary, plus $10 per month for each child under age I8 
(21 if at school) or disabM. If no annuity is paid to widow, $20 per month per 
eligible child. Widow rewives annuity until death or remarriage. Maximum 
f d y  benefit is 75% of final salary. 

If there is no surviving widow or eligible children, a lump sum amount equal to 
the member's contributions plus one par's final salary (subject to applicable 
salary cap), but not less than $6,000, will be payable to the employee's 
designated beneficiary. 

ii) Should the member's death be non-service connected then a lump sum amount 
is paid which is equal to the member's contributions plus one year's final salary 
(subject to applicable salary cap), but not lesg than $6,000. 

11. Post-retirement Death Benefits 

Member contributions are rehnded to the extent that they exceed retirement payments already 
made, unless a reversionary annuity was elected. Minimum payment is $600. In addition, 
50% af retirement annuity is payable to the surviving spouse until death, remarriage, or until 
the spouse begins to receive Social Seourity benefits. Minimum annuity, $75 per month; 
maximum annuity, $1 50 per month. 

12. Reversionary Annuity 

Member may elect to receive a reduced annuity in order to provide a lifetime benefit after 
death to a spouse or relative. The benefit to the spouse or relative may be as low as $25 per 
month or as high as 106% of the member's reduced annuity. This option is not permitted if 
member retires on a disability annuity. 

A $400 annual bonus is given to all retired participants. 
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